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Course Book 

Course Description 

 

This course provides an overview of the field of HRM. This 
course explains how to achieve value through HRM, as well as 
how to survey the external environment and identify the 
components of the HRM in relation to job market. 
 

 

Course objectives 

Introduce students to some basic concepts, principles, 
terminology, and theories in HRM. 
1. Understand some of the practices and applications in this 
area. 
2. Providing realistic attitudes in order to provide an 

opportunity for practical application of these theories. 
3. Clarify some current and prevailing issues in HRM. 
4. Identify criticism of HRM and misunderstanding by 
individuals. 
5. Provide a basic foundation in understanding HRM to prepare 

and prepare students towards further study in HRM and 
business. 

6. Develop interest in HRM and help students deal with it as 
one of the possible alternatives in choosing a career path. 

Student's obligation 
 

The role of students and their obligations throughout the academic year, 
for example the attendance and completion of all tests, exams,   

assignments, reports, essays… etc. 

Required Learning 
Materials  

 

- Student commitment the lectures 
-  Rooms on the students' side 
- Use the workshop method to follow the topic in the material. 

Evaluation 

   Task Weight 

(Marks) 

Due 

Week 

Relevant Learning 

Outcome 

Paper Review  10% 1  

A
ssig

n
m

en
ts 

 

Homework    
Class Activity 5% 1  

Report    
Seminar 5% 1  

Essay    



Directorate of Quality Assurance and Accreditation            خشین‌بو‌تی‌دڵنیایی‌جۆری‌و‌متمانو‌رایو‌بو‌ڕێوه‌بو   
 

Project    
Quiz 10% 1  
Lab.    
Midterm Exam 20% 1  
Final Exam 50% 1  
Total    

Specific  learning 
outcome: 
 

Apply knowledge and modern science in specialized fields. 
-  Demonstrate effective communication and writing skills. 
- Motivate concepts of self-education and self-training.  
- Ability to analyses and synthesize ideas. 
- Provide students with leadership skills, build effective and 
efficient teams. 
 

Course References‌: 
 
 
 

 
 

Course topics (Theory) Week 
Learning 

Outcome 

‌البشرٌة‌الموارد‌ادارة‌ظهور‌اسباب

‌البشرٌة‌الموارد‌إدارة‌بها‌مرت‌التً‌التارٌخٌة‌المراحل‌أهم

 البشرٌة‌الموارد‌ادارة‌مفهوم

1  

‌البشرٌة‌الموارد‌ادارة‌وظٌفة‌اهمٌة

‌: البشرٌة‌الموارد‌ادارة‌وظٌفة‌اهداف

‌وظٌفٌة‌اهداف‌،‌تنظٌمٌة‌‌اهداف‌،‌الاجتماعٌة‌اهداف‌،‌انسانٌة‌اهداف

 البشرٌة‌المواد‌ادارة‌فً‌الحدٌثة‌الاتجاهات

2  

‌البشرٌة‌الموارد‌إدارة‌فلسفة

‌البشرٌة‌الموارد‌لإدارة‌المطلوبة‌المهارات

‌:البشرٌة‌الموارد‌إدارة‌ووظائف‌نشاطات

 البشرٌة‌الموارد‌ادارة‌على‌تؤثر‌ولازالت‌اثرت‌التً‌التحدٌات‌اهم

3  
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(HRM ) : 

‌البشرٌة‌المواد‌ادارة‌مداخل

 الشاملة‌الجودة‌بادارة‌وعلاقتة (HRM) استراتٌجٌة

4  

‌‌الوظائف‌وتوصٌف‌وتصمٌم‌تحلٌل

 واعادة‌تصمٌم‌العمل‌)‌الوظٌفة(

5 

 

 

 البشرٌة‌الموارد‌من‌الاحتٌاجات‌تخطٌط

  التعًٌ(‌،‌الاختٌار‌،‌الاستقطاب)‌‌التوظٌف

6 

 

 

  7 الخضراء‌البشرٌة‌الموارد‌ادارة

‌الالكترونٌة‌)الرقمٌة(‌البشرٌة‌الموارد‌ادارة‌ 8 

 

 

‌‌ادارة‌الموارد‌البشرٌة‌والمنظمة‌المتعلمة

‌)رأس‌المال‌الفكري‌)‌البشري(‌

9  

العاملٌن‌اداء‌تقٌٌم  
البشرٌة‌الموارد‌تدرٌب  

11  

والسلامة‌والصحة‌البشرٌة‌الموارد‌ادارة‌صٌانة  
 

11 

 

 

‌العمل‌حٌاة‌جودة 12  

   

                                                              

  week Learning 

Outcome 
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 Questions Example Design 
 
 

 /  1س

 Extra notes: 

 

 

 

External Evaluator 

 

 

 

 

 

 
 


